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And so if, in fact, there was any obligation to ensure that
the midwives’ compensation was free of systemic gender
discrimination, is it fair to say that in your involvement with
the program from 1994 to 2006, you took no steps to make
sure that there was no systemic discrimination in the
compensation on the basis of sex?
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That's correct. We didn't, MOHLTC
we did not take any steps

to do that.

Mary Cornish
AOM lawyer



Propose s for Pay




(a) Is the
disadva
conside
consid
disadv
comp

(d) Consi
an equitab
groups;




Setting

which |
conditi

bias rel

ess IS

Process, funding







ck fo the
atfion as if
eir

« These refro
Durber prop e periods
back to 1997




an order th

rovide
re that all

appropri ensation
payments

The AOM re de within 4
months from th

An order to ensure is free from sex-
based discrimination in







he Ministry
propriate
SINNER
-respect
lolations
onduct
ervices

nd the

pect

wives are

iliation; hurt

feelings; 10s f dignity; loss

of self-estee experience of
victimization an




has a speci duty does
not violate th e it Impacts.







itable

with the

made to gidreed to
in 201V




violafti
mMidwif

MOHLTC wi




Claim for Re Rights/Pay

such thir
Ministry.




perio
effect

April 1, 2

ill then take
place as set er in order to
ensure a prop Intained free of
gender bias.




clusive




to ther
and mai
AMP and

(i) Similard
mldW|fery

fur

Training

ntario
hts 101 or

respect
, achieve




d Ministry




Actions to Ensur able Integration




Tribunal to Re o Monltor and




A Human Ri







services

could exp
discriminatio ed groups.




www.ontariomidwives.

id\wivesoverdue.com/



http://www.ontariomidwives.ca/
https://midwivesoverdue.com/

« Groun
Tribunal




equires




PAY EQUITY IS

https://midwivesoverdue.com/




